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Manhattan Public Schools plan promotes a safe and healthy setting for learning, teaching and 
working.  The well-being of our students and staff is our number one priority.  Following are core 
values and goals of the Manhattan School District’s Strategic Plan:

Core Values:

● Respect – We value respect for others at all 
times. We believe that respecting others 
individuality and accepting the unique 
attributes of everyone is vital to our success. 

● Integrity- Manhattan Public Schools values 
integrity. We believe that honesty is the best 
policy. We believe that having a strong work 
ethic, showing respect and professionalism 
towards others even in situations where there 
are strong differences of opinion, values or 
views is critical to our success. 

Goals:

● Community Involvement -  Manhattan Public 
School continually works to gain community trust 
and unity. The staff, administrative team, board 
and community work in collaboration for the 
betterment of all our students. As a result of our 
collective efforts, resolutions to the issues that 
polarize the school and community are  addressed 
and resolved in a timely manner.

● Enhanced Student Achievement - Manhattan 
Public School has enhanced the educational 
opportunities, programs and services to promote 
supporting student social, emotional, and 
academic development and developed systems 
that promote continuous improvement.



Core Values continued…

● Community – We value the sense of family 
and community. We believe everyone needs to 
work together for a common goal through 
compromise, transparency and openness. 

● Work Ethic - We value self-discipline and we 
promote the benefits and fulfillment of 
achieving individual goals. We also believe 
that in order to be successful, it is vital that 
we work as a team for the betterment of our 
students, staff, community and society in 
general. 

● Citizenship – We believe in the importance of 
citizenship. We also believe that the value of 
serving others builds trust and 
resourcefulness in the community.

Goals Continued…

● Technology - Manhattan Public School has made 
technology a priority to ensure that we are 
effectively using technology to enhance learning 
opportunities for our students and to improve the 
delivery of our educational programming. 

● Staff -  The recruitment and retention of highly 
qualified staff is a top priority for Manhattan 
Schools.  We employ professional educators that 
effectively incorporate the latest technology and 
instructional strategies to inspire students to do 
their best; and we support teachers/staff with a 
variety of opportunities to engage in professional 
learning throughout the year in areas that align 
with strategic objectives.

● Facilities - Manhattan Public School takes great 
pride in the appearance and functionality of our 
school facilities. Our facilities are inviting, safe, 
energy efficient and support our programs, 
services and our continued technological 
advancements. 



Summary:  Student Survey Responses

● Plan met expectations for a safe return to school for in person instruction for 69% of student 
respondents.

● Although the plan met the expectations for a majority of the respondents, most who participated in 
the survey had concerns specific to the continued implementation of CDC guidelines.

● Reoccuring comments - Students would like to see minimal social distancing and quarantining.  
Staff need to be aware of what students are going through.  No online schooling and no masks.



Summary:  Staff Survey Responses

● Plan met expectations for a safe return to school for in person instruction for 85% of staff 
respondents.

● Although the plan met the expectations for a majority of the respondents, most who participated in 
the survey had concerns specific to the consistency and follow through of the plan.

● Recurring comments - More detail clarifying student/teacher quarantine.  Provide more detail 
pertaining to the implementation of the plan, to ensure consistency K-12.  Eliminate cohorts.  The 
simultaneous remote learning and in person policy negatively impacted teachers, as well as 
students.



Summary:  Parent/Guardian Survey Responses
● Plan met expectations for a safe return to school for in person instruction for 61% of parent/guardian 

respondents.

● Although the plan met the expectations for a majority of the respondents, most who participated in 
the survey had concerns specific to the continued implementation of CDC guidelines.

● Recurring comments - Make masks optional, not recommended.  Ease social distancing during 
lunch and recess.  Provide more detail pertaining to the implementation of the plan.  Quarantines 
were disruptive.  



Considerations
Manhattan Public Schools will make local decisions regarding the extent to which CDC guidelines are 
necessary or practicable based upon Manhattan Public School’s individual facts and circumstances. The 
District’s individual facts and circumstances are:

● Total number of people in COVID-related surveillance (tested positive or negative, quarantined, 
symptomatic, etc) in 2020-2021 - 756

● Total positive cases (staff/students) in 2020-2021 - 69 (49 students/20 staff)

● Total number of students/staff quarantined due to contact tracing within the school in 2020-2021 - 302

● Of the 302 students and/or staff who were quarantined or isolated in 2020-2021, only 10 tested 
positive for COVID

● Only 6 positive cases district wide from January to June



Considerations (continued)
Manhattan Public Schools will make local decisions regarding the extent to which CDC guidelines are 
necessary or practicable based upon Manhattan Public School’s individual facts and circumstances. The 
District’s individual facts and circumstances are:

● 98% of students enrolled in Manhattan Public Schools were able to safely return to school for onsite 
in-person instruction by the end of the 2020-2021 school year. 

● Finished 2020-2021 school year without the mask requirement (optional)

● Opened facility twice for vaccination clinics

● Strong community, staff, student and parent input regarding social, emotional and mental health 
concerns related to face coverings, loss of instructional time, and lack of social interaction due to 
distancing requirements

● Recent statewide legislative action required the District to update and/or adopt new policies



Orange Field (slide heading) represents CDC Recommendation or Plan Requirement

White field represents how Manhattan Public Schools will maintain the health and safety of students and 
staff, and the extent to which the district has adopted policies, and a description of any such policies, on 
each of the CDC’s safety recommendations.  See previous slide regarding considerations for our plan.  

KEY:



Full In-Person Instruction

● The District is revising its 2020-2021 Back to School Plan. The new Plan for Safe Return to In-Person 
Instruction and Continuity of Services will not offer a remote learning option in 2021-2022.

● Manhattan Public Schools’ plan promotes a safe and healthy setting for learning, teaching and working.  
The well-being of our students and staff is our number one priority.



Physical Distancing
● Seating will support physical distancing; as much as physical space allows.

● Best practice grouping strategies will be permitted.  Accommodations will be made for any student/staff 
choosing to maintain physical distancing from peers.  

● Student traffic flow and recess before, during, and after the school day will be addressed at each building 
level.

● Visitors and volunteers must follow all safety procedures and protocols. Parent meetings should be 
scheduled ahead of time. 

● Students with reported or observed symptoms will be isolated in a designated space separated from 
others until parent comes to pick up. Staff with reported or observed symptoms will be sent home or stay 
home.



Universal and Correct Wearing of Masks

● Masks are optional for grades K-12, all staff, parents & visitors, in common areas, hallways, restrooms 
and anywhere physical distancing is not possible.

● Masks are optional upon entering the building, and outside (school grounds) in groups larger than 50 
where physical distancing cannot be met.

● Lunch - Masks are optional on the way to lunch and while in the serving line.



Handwashing and Respiratory Etiquette

● District Policy 3417 - Communicable Diseases

● Wash hands often with soap and water for at least 20 seconds. If soap and water are not readily available, 
use a hand sanitizer that contains at least 60% alcohol. Cover all surfaces of your hands and rub them 
together until they feel dry. 

● Cover coughs and sneezes with a tissue or inside of elbow, throw the tissue away, and then wash hands.

● Avoid touching one’s eyes, nose, mouth, and cloth face covering.

https://www.cdc.gov/handwashing/when-how-handwashing.html


Cleaning and Maintaining Healthy Facilities (including 
improving ventilation)

● Normal routine cleaning of surfaces and equipment by teachers and custodians throughout the school day

● Disinfection using EPA-approved disinfectants:
○ Nightly sanitizing of horizontal surfaces, door handles, light switches and other frequently touched 

surfaces
○ Nightly disinfecting of all classrooms 

● Ventilation - air is moved 2-3 times per hour in the classrooms and throughout the building

● Repair and replacement of HVAC systems in the Elementary and High School



How can students ride the school bus safely?
● Masks are optional on all buses. Effective February 25, 2022, CDC is exercising its enforcement discretion to not 

require that people wear masks on buses or vans operated by public or private school systems, including early care and 
education/child care programs.

● Drivers should practice all safety actions and protocols as indicated above for other school staff 
(e.g., hand hygiene, cloth face coverings). Similar to frequently touched surfaces, buses will be 
cleaned and disinfected at least daily using EPA-approved disinfectants external icon

● Physical distancing is advised, but not prescribed (practice physical distancing to the extent 
possible). 

● Drivers can open bus windows to increase circulation of outdoor air, but should ensure that doing so 
does not pose a safety or health risk.

● During dismissal, schools may provide physical guides, such as signs and tape on the sidewalk, to 
ensure that students and school staff maintain a safe distance while waiting for transportation.

https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2-covid-19


Students Presenting COVID Symptoms At School

● District Policy 3417 - Communicable Diseases
○ For purposes of this policy, the term “communicable disease” refers to the diseases identified in 

37.114.203, ARM, Reportable Diseases, with the exception of common colds and flu.  

● Students who express feelings of illness at school may be referred to a school nurse and may be sent 
home as soon as a parent or person designated on a student’s emergency medical authorization form has 
been notified.  The District may temporarily exclude from onsite school attendance a student who exhibits 
symptoms of a communicable disease that is readily transmitted in a school setting.

● Offsite instruction will be provided to students exhibiting symptoms during the period of absence in 
accordance with Policy 2050.  The District reserves the right to require a statement from a student’s 
primary care provider authorizing a student’s return to onsite instruction.  

○ Offsite instruction may include access to Google Classroom, Clever, worksheets, packets, etc.

○ Remote learning, as offered during the 2020-2021 school year, will no longer be an option for students in isolation or 
quarantine.  



Contact Tracing

● Quarantine for close contacts will not be required by the District.  However, a parent may choose to keep 
their student home and monitor for symptoms.  

● Students/Staff who test positive will need to stay home and isolate 5 days. They are eligible to return after 
the 5th day IF the following conditions are met: 1) must be fever free for 24 hours without fever reducing 
medication, and 2) must be free from all other symptoms. If a person meets the previously listed 
conditions and is released from isolation after 5 days it is recommended by the GCCHD and CDC that a 
face mask be worn for the following 5 days.

● Student/staff exhibiting symptoms will be sent home and protocols will be followed as outlined on the 
“Next Steps and Illness Guide” found on the District’s website.



Diagnostic and Screening Testing

● The District administration, in collaboration with the District nurse, will update and distribute the Next Step 
and Illness Guide. The guide for parents/guardians will continue to be made available on the District 
website as well.

● The guide contains major and minor symptoms for COVID with requirements for returning to school, along 
with best practices for helping your child recover from COVID and the locations of nearby testing sites.

● The Next Step and Illness Guide can be found on the COVID-19 page of the District website.

● Staff may access onsite testing of COVID-19 by request only. Tests will be administered by District Nurse, 
Maggie Secrest.



Vaccinations

● The District will not require a vaccination for COVID-19.

● The District will act in accordance with state and federal law with respect to vaccinations for its staff and 
eligible students. Voluntary vaccination clinics for staff were made available onsite March 26th and April 
23rd. Follow up vaccination clinics were made available onsite to community members, ages 16 and up, 
on May 10th and June 4th.

● District employees were excused from work to obtain a vaccine. Employees were afforded COVID leave 
for side effects from the vaccine.

● The District will not refuse, withhold from, or deny a person any services, goods, facilities, advantages, 
privileges, licensing, educational opportunities, health care access, or employment opportunities based on 
the person’s vaccination status.



Accommodating Students with Disabilities

● The District will provide accommodations to its policies for students with disabilities as determined 
appropriate based upon the individual student needs and in accordance with an individual accommodation 
plan or individualized education plan. Parents/guardians of students requiring accommodations should 
contact Kim McCauley, School Psychologist/Special Education Coordinator, to request information on 
plans for students with disabilities.

● Kim McCauley can be reached at kmccauley@mhstigers.org or 406-284-6460.

mailto:kmccauley@mhstigers.org


Student Academic Needs

● Manhattan Elementary and middle schools will review student academic progress from the 2020-2021 
school year by analyzing benchmark and statewide assessment data in reading, math and science, 
course grades, and anecdotal data provided by classroom teachers. 

○ District Assessment Coordinator will facilitate data analysis and resource reviews with teachers grades K-8. 
○ Manhattan Elementary and middle schools have multi-tiered systems of support (MTSS) in place to support and 

enrich students’ academic needs.  Building-level Response to Intervention (RtI) teams meet on a regular basis to 
discuss the various needs of individual students.  At the middle school level, grades 5 & 6 and grades 7 & 8 are 
divided into teams of teachers, creating a culture in which teachers know their students on a more individualized 
level.  Fifth grade students will have the same teachers in sixth grade, and seventh grade students will have the 
same teachers in eighth grade (looping).

● District and statewide assessment data for the 2020-2021 school year will be compared with same cohort 
data from previous years to assess learning loss and identify gaps in learning.  

○ Analysis will inform instructional delivery



Student Academic Needs (continued)

● Manhattan High School (MHS) will review student academic progress from the 2020-2021 school year. 
We will identify students who have failing grades and students who are not on track to graduate. In 
cooperation with the Montana Digital Academy, MHS has created a learning center to provide credit 
recovery opportunities for students who have failed courses and are not on track to graduate.

● Data collected from the Plan for Safe Return to In-Person Instruction and Continuity of Services Survey 
administered by the District (6/24/21-7/8/21) will be considered in our academic planning for the 
2021-2022 school year; specifically the following questions:

○ The loss of instructional time due to COVID-19 impacted me/my student in the following ways (check all that apply):
○ Briefly explain your response to question number 4 and how the District can meet your needs or your student's 

needs.



Student Social, Emotional, and Mental Health Needs

● Manhattan Elementary and middle schools have multi-tiered systems of support (MTSS) in place for 
students with social, emotional and mental health needs.  Building-level Response to Intervention (RtI) 
teams meet on a regular basis to discuss the various needs of individual students.  At the middle school 
level, grades 5 & 6 and grades 7 & 8 are divided into teams of teachers, creating a culture in which 
teachers know their students on a more individualized level.  Fifth grade students will have the same 
teachers in sixth grade, and seventh grade students will have the same teachers in eighth grade (looping).

● Manhattan High School has created a check in check out system to identify and provide additional support 
for students with social, emotional, and mental health needs. This system is a team approach and 
includes the school counselor, teachers, and administration. In addition to support from the school 
counselor, students are supported by teachers throughout the week. Teachers are provided with level 1 
interventions and techniques. Higher needs will be coordinated with the school psychologist and often 
include cooperative agreements with community partners. 



Student Social, Emotional, and Mental Health Needs 
(continued)

● Data collected from the Plan for Safe Return to In-Person Instruction and Continuity of Services Survey 
administered by the District (6/24/21-7/8/21) will be considered in our planning for the 2021-2022 school 
year.

● In addition, the high school conducted a Student Voice survey of high school students that will inform 
support for students in the 2021-2022 school year.



 Other Student Needs

● Students K-12 will receive free breakfast and lunch in 2021-2022, provided by the state and federal 
government as part of COVID relief.

● Through community partnerships, the District has available resources to support students with financial  
and other needs. Available resources may be utilized to provide clothing, school supplies, or other basic 
needs. We also work with our homeless liaison to support foster students and families that are temporarily 
displaced. 

● The District has transitioned from part-time to full-time nurse to meet the increasing needs of our students. 
This has helped us not only assess the physical needs of students but become more aware of some of the 
stressors students are dealing with during this pandemic.

● Data collected from the Plan for Safe Return to In-Person Instruction and Continuity of Services Survey 
administered by the District (6/24/21-7/8/21) will be considered in our planning for the 2021-2022 school 
year.



Staff Social, Emotional and Mental Health Needs

● The District will provide ongoing support for staff social, emotional, and mental health needs. Support 
services provided through the district include an employee assistance program (EAP), which, among other 
resources, includes counseling and mental health services.

● Staff are provided with discretionary days for mental health as necessary.

● Data collected from the Plan for Safe Return to In-Person Instruction and Continuity of Services Survey 
administered by the District (6/24/21-7/8/21) will be considered in our planning for the 2021-2022 school 
year.

● Social Emotional Learning (SEL) introduced to staff in 2019 by Pete Hall, co-author of Relationship, 
Responsibility, and Regulation.  Training prepared staff for the school closure in March 2020 and the 
reopening of schools in the Fall of 2020 to be able to identify social, emotional and mental health needs of 
our students, staff and families.



Other Staff Needs

● Manhattan Public Schools will host a fall common pupil instruction related (PIR) day, September 24, 2021 
focusing on the Montana Social Emotional Learning Competencies (SEL):

○ building the foundations and a common language for SEL; and
○ strategies for explicit instruction in social and emotional skills; and
○ integration of SEL with academic curriculum areas; and
○ supporting the schoolwide community with SEL (adult learning, community/ family engagement and support.

● Other EAP services include:  
○ Integrated services - educational materials, etc
○ Work-Life services - emotions and stress management, workplace issues, parenting, etc
○ Financial services - consultation and planning, etc
○ Legal services - consultation, etc
○ Identity Theft Recovery services - prevention and recovery, etc

● Data collected from the Plan for Safe Return to In-Person Instruction and Continuity of Services Survey 
administered by the District (6/24/21-7/8/21) will be considered in our planning for the 2021-2022 school 
year.



Other Staff Needs (continued)

● The District has transitioned from part-time to full-time nurse to meet the increasing needs of our staff. The 
nurse has collaborated with staff to provide guidance in assisting students in dealing with the emotional 
strains they face.

● Data collected from the Plan for Safe Return to In-Person Instruction and Continuity of Services Survey 
administered by the District (6/24/21-7/8/21) will be considered in our planning for the 2021-2022 school 
year.



Plan Revision and Public Input

● The District, in collaboration with community stakeholders, will review and make necessary changes to 
this plan on a monthly basis.

● Communication will be sent out regularly through newsletters, email correspondence, and on our website 
to help ensure Stakeholders are informed on how things are going throughout the District.


